
 

 

Derry Township School District 
 
 
 
 
 

Peer Coaching Mid-Year or End-Of-Year Evaluation 
 
 
 

 
 

 
The goals of the Peer Coaching Track are to increase instructional effectiveness, to encourage and promote 
professional collaboration and to encourage ongoing professional growth, risk taking, and innovation. Please 
evaluate the impact the Peer Coaching Track has had on your teaching and evaluate the program design and 
implementation this far. 
      
 Date:  _________________ 
Name:   ______________________________ 

Building:  ______________________________ 

School Year:  ______________________________ 

               

Please use the following criteria: 
4 – Significant Impact  
3 – Moderate Impact 
2 – Little Impact  
1 – No impact 
 
What impact has the Peer Coaching Track had … 
                
_____  on your instructional effectiveness? 

_____  on enhancing professional collaboration? 

_____  in terms of your ongoing professional growth and development? 

_____  in terms of your willingness to try new techniques or strategies in your teaching? 

 
What qualitative and quantitative evidence have you acquired that demonstrates progress toward your goal? 
  
  
 
 
 
 
 
 
 
  
 
 
 
 
 
 
 



 
 
Have your goals changed in any way? How? 
  
  
 
 
 
 
 
  
 
 
 
Did you feel that your training for your track provided you with ample skills to allow you to be successful in 
your track? 
 
 
 
 
 
 
 
 
 
 
Was there enough ongoing support throughout the school year? 
 
 
 
 
 
 
 
 
 
 
 
Describe your overall feelings about the Differentiated Supervision process and plan.  
 
 
 
 
 
 
 
 
 
 
 
 

*Professional employees will also be evaluated utilizing the Teacher Effectiveness Model rubric (Domains 1 and 4). 
 


	Date: 
	1: 
	Dropdown12: 
	0: 
	0: [N/A]
	1: [N/A]
	2: [N/A]
	3: [N/A]


	Text13: 
	Text14: 
	Text15: 
	Text16: 
	Text17: 
	Dropdown18: [Select Building]
	Dropdown19: [Select School Year]


